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V SEMESTER BCOM EXAMINATION — MARCH / APRIL 2022
SCHEME - SEMESTER - CBCS
ORGANISATIONAL BEHAVIOUR
Time: 03 Hours Max Marks: 80

Instructions to Candidates: Answer all parts. Case Study is Compulsory

PART-A %0 — &

Answer any FOUR of the following. Each Question carries 5 Marks. ~ 4x5=20
0330 TRTWTR TR, TBNROR GOZOR. IO 5 £90BNE.

1. What are the fundamental assumptions of Organization Behaviour.
BOTLIZ0N IBRILFOD RRVPRS PWINW 03T0)R)?

2. Examine the difference between attitude and behavior.
RIS waé_op IBRPFOD IBONI aséaagswma{ wmgﬁo.

3. Write a note on Emotions and Moods.
EOBIYT O3 ToNR dsaﬂ%@oﬁa CATSY 8333 2B00.

4. What is Theories — Fiedler’s Model?
PONOF® QEQR'F WIPTWO NOBBEIN?

5. What is the concept of work = life Balance in the organization?
xoiq) 0D FORT 2BeBS AN3RCOIT a'jbsegﬁ A9

‘6. How to promote ethical behavior in the organization?
?SON;OSJQ 3635 SRTOFODIY, Berk N eBRFHT?
PART -B &on — 2

Answer any TWO of the following. Each Question carries 10 Marks. 2x10=20
O3PRTRETR TR TFRER G0BOR. o 10 VOIRD.

7. “Behaviour is generally predictable”. Do you agree or disagree? Discuss.
SBR9E HoRIPTEON NREHRTBID DY 2.TVSTD B0 &a’g@@gﬁe?
233 A :

8. Define the term ‘group’. Explain the types of groups?
THOTHNTRY, TYIRNXT THOTONT FFTNIIY DWOA.

9. Bring out the ethical issues involved in power and politics.
ORTT ) To%3e0NTY 2.IRROBIT 33 RIERTI), BT,

PTO



36645 ||

10.

i

12.

5.

14.

15

What do you mean by conflicts? Discuss how you would reduce intra-personal

conflict in the organization.
WOIT ROPHRE QOTBEND? m’om;oda@ Qey TOAT ROTFRE BIY e IR

aﬂ:azﬁage@ ebowawabol SDA.
PART-C o0 — 2

Answer any TWO of the following. Each Question carries 15 Marks. 2x15=30
03RRTOTTR 2T BIRYR G0Z0R. B 15 WOINAW.

Define personality? What are its determinants and traits?
wéggasmd WYETIA? 90 AFFOF ONTN ToNo msaegsaﬁeéma S92,

Briefly explain the steps in the perceptual process.

Rd BFOOOYT BoINFI), BOFHwoN QWOA.

Define leadership? Examine the trait theory of leadership.

moda%:gwab& WETVNAY? moﬁoﬁ%ﬁ AT 03T ogsawma 3P,

Critically examine the need hierarchy theory of motivation.

BeomRo N3, FRPING AT 0SB DToF TN SPA.
PART-D »n— &

Case Study. Compulsory. 10
TS0 WFOPS. Bwo 10 BOINL:

Tony, 25 year old, fresh MBA with HR, starts his career as a junior HR
executive at Zed Manufacturing House. His boss is a simple B.Com degree
holder with 5 years of handy experience. He does not like Tony’s joining the
company and therefore tortures him by different ways. He wants Tony to resign
so he almost harasses him by playing politics in background. Tony comes to

know about this.
82000 25 SRFB D0.0.0 (B ST7) WRIONT' (B ©80°) DFEAED &N

33, [yS WeIIVIY TRTOPRTVS. (TPT BIATRIOON” BOFIY). LR
R RO D0 TR  BRODPIID. 5 [RENAY  RRE YD
BROOTTT. €D FOTAR REDRTI), VB ARTBROY, BB SOOI
&0ARTVS. STOOT &, S0 306 ToEsBE0 [IPB, VTSI BORDOT
BRT0TOFICTOR) 1BPO BBV, B3 DTOD goedn Bertee ReSRMBT.

Questions - g%ﬁeéa

a. If you were a consultant, what advice would you give him?
exy) ROBMOTTINGT, de DI ROT JeWE0.

b. What is the reason for the boss ‘negative behavior? Describe it in brief.
ADESE 5666935 RIFIN 500ReRN? VTI, xog@;mﬂ SPA.
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