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II SEMESTER UG EXAMINATION, JULY/AUGUST 2023
SCHEME: SEMESTER (NEP) (RE-PEATERS ONLY)
OPEN ELECTIVE: BBA

TITLE: PEOPLE MANAGEMENT
Time: 2 ¥, Hours Max Marks: 60

Instructions: Answer all the parts.
PART-AmR - o

Answer any FIVE questions. 2 marks each. S5x2=10
NS BRJIESHR 0TH aj%ﬁ@ﬁ SR, w0300, T3 ge:lm 2 oFneh
1. State the difference between People Management and Human Resource

Management. Ol
XWIT dnFIH CANEVIWD RN AOTING JVFIBBOD IS B3 ATI), SR

2. What is Performance Management? CO211L1
FOODFTT ATEBB 0BT UL

3. What is peer networking? CO4 LL1
ATBEFNY 20O D0T3eRD?

4. List out the different types of motivators. COLL]
AIAIAJE oI :ToW @edsmﬁm‘i e [a@.

5. Mention the qualities of a people manager. BEC S
%0 AWFBIS rNYI, D[R

- 6. List out the types of communication. CO3 L1

ROBTIITI gﬁdmm‘i TE TR,

7. What is stress? CO50LT

WBR DOTIBEI?
PART-Bon - @

Answer any TWO questions. 10 marks each. 2x10=20
FINT BRJYerRcRe TR I Znen Ing NZOR. TS =3 iR 10 ©oznsh

8. Define people management. Discuss the functions and 51gn1ﬁcance of people ;
management. L0 LD

tafatel :oasraeaosm W0, ABT NTZ, D) %Dodas'm#ab BSF .
9. What is performance assessment Discuss the modern tools of assessment and
evaluation. B 6 e

mojazrsabéoso 535‘9@ TOTS AOTBERN9 BSTIT eédmﬁm NWTN 232352,
10. DISCUSS various bamers to communication and the methods to overcome the barriers. CO3 L2
Noaasa QAT AIG 9TBI3ERD 03505 ? e@mm‘i QORI gmﬁemel W33 .
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11. Discuss the modern methods of motivation. CO4 Ll 2
BESBOD BTV DPOSNEI), BB A.

PART - Cyont - 3

Answer any TWO questions. 15 marks each. 2x15=30
PN BPJRTH TR gédﬁ@ﬁ S0 G0IoR. TS IBne 15 90BN

12. What is work life balance? Briefly explain the factors contributing

to work life balance. _ CO5 LL2
RS VesI RNB3ReOT D0TBER? I8, oD 5@3@@@5%& BRBEIN VBT

©03RTR), FOZTON DTOR.

13. Explain the methods of motivation' . CO4 LL2
)e0PBOD QPOVNEDI, DTOA.

14. Explain the barriers to communication: . COILL2
BORBIT WRISTBRSIV,, NS0,

15. What are challenges of getting work done? Discuss the significance of

prioritization and assigning work to team members. &G54 5 s
Z0% IPRID ADF ROLINBED? STI0D GSDEMVEVICIN NIV BB IorT ?Sdﬁzpﬁ
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